FORM 6.7 MPE
                                                                                                                        (Please check √)  Years in Position  FORMCHECKBOX 
  0-3  or    FORMCHECKBOX 
 4+

EAST BATON ROUGE PARISH SCHOOL SYSTEM

MULTI-P0SITION EVALUATION FORM

(Management, Content Trainers, Curriculum & Instruction Coaches, School/Parent Liaisons, 

and Other Appropriate Certified and Professional Personnel)
EVALUATEE:            POSITION :           EMPLOYEE I.D. #:            LOCATION:           DATE:          

Directions:  Evaluators should use the Generic Employee Observation Form for formal observations.  Use this Multi-Position Evaluation Form for the end of the year evaluation.  Next to each item, place an “x” for Highly Effective “HE”, Effective Proficient “P”, Effective Emerging “E”, and Ineffective “I” to indicate the overall level of performance based upon criteria established in the job description.  If a performance is Not Applicable (N/A), then leave the box unchecked.  The evaluator must provide data-driven comments under each area of the General Checklist.
I.  GENERAL CHECKLIST                                                                                
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PERSONAL QUALITIES  





                                             
1. Devotes time and energy effectively to the job
2. Demonstrates the ability to work well with individuals and with groups
3. Exercises good judgment in arriving at decisions
4. Maintains professional standards of ethics, honesty, and integrity 
COMMENTS:       
INSTRUCTION

1. Works effectively with teachers
2. Assumes leadership in in-service activities

3. Initiates and implements improved curricula

COMMENTS:       
RELATED RESPONSIBILITIES

1. Discharges assigned duties

2. Concentrates efforts in area of major responsibility

3. Is self-directed

4. Keeps abreast of current trends in education

5. Exhibits loyalty in the promotion of the system’s strategic plan

6. Exhibits professional ethics

COMMENTS:       
RELATIONSHIPS  
1. With teachers

2. With school administrators

3. With central office staff

4.    With community





COMMENTS:       
  II.       EVALUATEE’S OVERALL PERFORMANCE AT THIS TME IS:

 FORMCHECKBOX 
   Highly Effective   FORMCHECKBOX 
 Proficient   FORMCHECKBOX 
  Emerging  FORMCHECKBOX 
  Ineffective
 III.      PROGRESS TOWARDS PGP OBJECTIVES IS: 
 FORMCHECKBOX 
 Satisfactory and/or Complete  FORMCHECKBOX 
 Minimal and/or Needs Improvement  FORMCHECKBOX 
Unsatisfactory and/or Incomplete   
 IV.      COMPLETION OF THE PGP AND SELF-EVALUTION FORM    FORMCHECKBOX 
 Yes       FORMCHECKBOX 
 No

  V.      EVALUATOR’S COMMENTS:           
Evaluator’s Signature___________________________________  Date (M/D/Y) ____________________________
VI.      EVALUATEE’S COMMENTS:            
Evaluatee’s Signature ___________________________________ Date (M/D/Y) ____________________________
Signatures do not indicate agreement with the results.  Originals and any attached pages, if needed, should be forwarded to the Office of Human Resources; however, a copy should be made for the evaluatee and evaluator.  

